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Adviser  Checklist  -­‐  Establishing  
whether  a  European  National  has  the  
Right  to  Reside  in  the  UK    

  
  

1. Which  nationality  
  

2. Details  of    family  member  including  their  nationality,  economic  activity  and  details  of  support  provided  from  
family  

  
3. Length  of  time  in  the  UK  and  details  of  any  temporary  absences  and  reasons  (absences  of  a  maximum  of  12  

months  for  important  reasons  such  as  pregnancy,  childbirth,  serious  illness,  etc  don’t  break  continuity  of  
residence)  

  
4. Reasons  for  coming  to  the  UK    

  
5. Employment  and  self-­‐employment  history    

• the  period  of  employment  
• the  number  of  hours  worked  
• the  level  of  earnings  
• whether  the  work  was  regular  or  erratic  
• for  self-­‐employed,  whether  they  registered  as  self-­‐employed  with  HMRC,  advertised  their  business,  etc    

  
6. If  unemployed,  was  it  involuntary  unemployment,  or  due  to  illness/accident  at  work  

  
7. Details  of  any  health  problems,  any  accident  at  work  or  an  occupational  disease  which  resulted  incapacity  to  

work  
  

8. For  JSA  claimants,  after  6  months  of  claiming,  what  efforts  they  have  made  to  find  work  and  whether  they  
have  a  genuine  prospect  of  finding  work  in  the  UK    

  
9. Details  of  children’s  education  (“general  education”)  and  whether  parents  have  previously  been  a  worker  

while  the  child  was  in  the  UK  and  child  would  not  be  able  to  continue  their  education  if  parent  had  to  leave  
the  UK.    

  
10.   For  students  and  self-­‐sufficient  person  –  whether  they  have  comprehensive  sickness  insurance  for  

themselves  and  their  family    

 


